MINUTES FOR 09/19 MEETING

20 members – quorum

Motion to waive reading minutes – motion passes

Treasurers Report to Matthew Zimmelman:

· Office hours – everyone must sign up for 1 hour – sit in cafeteria for 1 hour everyone required to sign

· Budgets – due last Thursday started hearings already – will post everything as soon as the hearings are over

· WBA – SBA liaison – Oct. Breast Cancer bake sale – have professors and students donate baked goods for the Breast Cancer Walk.

Presidents Report:

· Welcome to Career Services – Mercedes, O’Neil and Dean Gilbert – new Dean of Career Service

· Dean of Student Services – Dean Chite – Welcome 

· Welcome to Professor Brooks; Marc Braverman; Ms. DeJEsus – Solicitor General

· Anthony Cascino working on website – sign by your name if you are ok with having your photo and e-mail on the website – if you have another picture you would like to put up, just email him his info is in the face book

· Breast Cancer Walk sign up – October 15 at Jones Beach – Touro team together – we will have t-shirts made up – please sign up if you are interested – around $12 a shirt – all proceeds go to American Cancer society Sign up sheet outside the SBA office

· Committee Sign up sheets – everyone is required to sign up for at least one committee – committee chairs have to meet with their committees after all of the sign up – if you do not sign up you will be assigned to a committee – Academic Affairs will be working with Career Services – new position this year

· About 20 1L packets were handed out yesterday – 7 openings for day students, 2 for night students and 1 for rep at large

· Organization Leaders – we all have to be packed by September 25 – please let your organizations know

· Thank you to the e-board – for hard work so far – a lot of work to do before the school year begins – 

· 3 Birthdays – Andrea, Dave, Warrin

VP Report – Denise

· Nothing

Rachel

· Touro email

· Summary of everything going on at our school with the different organizations. By next week it should be from the SBA email

· Let people know that they should be checking their emails and the Touro times for these updates

· If you are involved with an organization it has to be emailed by Thursdays at 6:00 and it will be included in the weekly notice

Professor Brooks: 5 minutes for grade curve policy they have been working on

What form to continue with the grade curve

Initially implemented to develop fairness among teachers grades

Certain teachers graded more difficult than others – grade curve meant to get rid of the unfairness

It implements values other than fairness by setting forth boundaries in terms of where grades are to be distributed

Any curve has to consider # of competing values – no one right or wrong set of criteria – in implementing it is clear where you of with the curve easy to disagree

Many want the grave curve as high as possible to help in considering jobs

The higher the grade curve – the less likely students are to do work

The less rigor you have developed during the school year, less work you’ll do for the bar exam

The committee believes they should ensure rigor by enabling better work habits 

The proposed curve was to have 15% in A, A- range and 15% in D and F range the rest would be in B+ c range however professors felt appropriate

2.5 – 2.8 average

QUESITONS:

MR. Trivedi: 5 years ago – there was no grade curve

Before the curve ahs been changed – as it exists for 1st year students; subjects that have the curve – are in all mandatory courses of upper level

Right now the curve is higher than what he committee proposed last year

Faculty sent it back to reevaluate

Old curve was a lot different required a specific number of grades in the B, C+ range – created a complaint among faculty members. Because professors had to have a certain number of each grade the professors felt there was unfairness. As long as they maintain fairness with certain grades, they ca distribute the rest however they want

What effect would this have on students, if it did change?


 Those students in the C range – if it were more stringent the courses would be more difficult

MR. Weintraub:

Concern of knowing all competing interests and concerns – as Dean or teacher – he can improve test scores by giving easier tests – or throw people out to increase bar passage rates

Emphasize whatever gets done it has to be something the faculty and the students agree with – should be a joint effort

Mr. Reynolds: & Professor Brooks

Students are at his committee – so it will be a joint effort – any faculty committee will have certain student members. Dean Shaw delegates which committees will have members. On this committee there will be 1 voting member.

Probably the most difficult since has been here because it has an impact on bar passage and on getting jobs

Clearly you want as much consensus as possible but degree of deferment of faculty to students – he doesn’t know if there should be any consultation to students.

Ramo:

70% of the grades will be left to the rest of the range – ANS: this is the way it was proposed last ear

Follow Up – What are the committees plans to deal with the concerns with the original concerns.

ANS: Start meeting on Thursday

Reynolds:

No students on the committee when they originally put this together, so the faculty wanted more 

Dean Gilbert – don’t put a GPA on a resume. What matter to big employers is Rank regardless of your GPA and grade curve?

Most employers don’t care about grades at all.

Don’t suggest putting GPA on resumes. May have an effect on the bottom 15% but those who do make it to graduation – it matters to the employers.

Brooks:

Concern about failing certain amount of students in order to achieve a certain are passage rate was not a concern of the committee – it would be done by raising the minimum for passage, 2.0 – that wasn’t a concern

Ramo:

Initial purpose of grade curve was to eliminate arbitrariness among professors.

ANS: Once you implement a curve you will be affecting students study habits

? - Concern that giving a certain number of grades – even though the mean has to be in a certain range – professor can give a lot lower grades and high grades to still meet those requirements.

ANS: This proposal giving a little flexibility – there is some discretion, however a competing consideration was that it was taking away their discretion accordingly – so they said 2.5 – 2.8 

Reynolds:

Pro for the grade curve and a con

ANS: A pro is that creates a uniformity of fairness

Con – extent that there are an X amount of employers who do look at grades – for the most part he does agree with Dean Gilbert – many more employers do look at rank rather than grades

If the curve is substantially lower than other schools it will disadvantage them

? – Night students v. night students – it will work out differently for the night students because the percentages will work out differently

ANS: talking statistics – still have to beat a certain percentage

Addressing – if you have a teacher who teaches day and night section the teacher perhaps could lump all the grades together – don't know if it would work

Zimmelman:

Under the current curve re professors required to give a certain n umber of F’s?

Does have to be a certain range but don’t know if it’s as hard and fast as the rule we’re proposing

? - Grade distributions for last year – a lot of professors did not give out D- or F’s

ANS: This doesn’t mean that students will def be on academic probation. IF there are students who are consistently in the bottom percentage of the class

One factor of a grade curve is that grades are relative – their discretion will not be limited. Grades will be relative – 

? Forcing them to be in the lower portion of the class

ANS: may have students who teacher thinks is an F will get a C or B

Arg against a grade curve

Weintraub:

Has the faculty considered greater flexibility in all parts of the grade curve while still maintaining a certain amount – minimum of 5% for example – and maximum that would give a greater amount of flexibility 

ANS: that’s what we have now – but when you do that you weaken the concept of fairness – easy teachers will take advantage and harder teachers will take advantage to bump grades down.

Same teachers grading so it was do it this way to limit the discretion.

? – Possibility of limiting the maximum and minimum – for different sections certain students may have done better in a different section – possibility of considering a tighter min max. – ANS: proposal – give him something by Thursday

IF its from faculty or students, they will discuss it 

Rachel Freeman:

? - 1/3 ups and downs

ANS: Not factored in – come in after

Debuche:

Mean and medium the same Why?

They felt it would be better making them the same

If they were able to float what would be the result on persons grades

ANS: if this is a good mean or medium – B- is the best fit for mean and medium

? If the professor themselves were able to put those somewhere themselves – is that a detriment to the students as a whole?

ANS: More discretion to professors less uniformity you have – you have some very hard graders and some very easy graders

1st Year – when will it be implemented?

ANS: Not this year

Public: judicial rev board member

What is the grade curve comparable to the one putting forth as opposed to NYU or other schools? May or may not have higher bar passage rates. IF you don’t know are going to consider it?

Reynolds:

The schools we are competing with for jobs – how is that going to have an adverse effect on your getting a job?

ANS: 

? Again from JRB member: Majority does have grade curves in place

Are you taking into consideration these other grade curves or is it in Touro’s own thing?

ANS: In terms of employment, not bar passage

These are competing considerations – depends – some people place different emphasis on others

Tour o has been in the lower passage rate for the bar – just because it's working for other schools  

Reynolds:

Bar passage rate has increased, 

Brooks:

Give him a memo and he will take it to the members for them to see.

JR REYNOLDS: Neglected to mention that Mr. Debuche got on Moot Court - congratulations

Dean Gilbert

Changes now that he is here – different than its been done – student oriented

Knows the concerns and struggles – can go into his office at any time

Came from Brooklyn law school – had breakfast meetings with SBA Reps – and just had a discussion without an other deans and it opened up communication lines – everyone learned more about each other

Try to set this up in the new building – discuss our concerns

EX: Form you would get after submitting a resume – it is a checklist of what you did wrong – and a note saying that if you lie its wrong. This isn’t going to be anymore

He wants to meet with us before its done – every time we make changes he should see it – make use of the resources – improve technology in the office – special program – web based will improve the communication and how we search for jobs

Bringing career services to life – don’t be afraid to go to him – feel comfortable and free with any concerns

He will always consider and think about it – big on communication

At least once a semester you should be going in

Sponsor programs with Student organizations – help with speakers and focus on the topic of the meeting ***PAD – Marc’s here

Guarantees attendance to the programs – anyone can go to him to plan this

ERICA:

Hours – M-W until 7:30 maybe 8 if you need an appointment

Thurs until 7:00

Times to get us and we can work together

Reynolds:

They’ve helped him so far, they will work with you

Special Elections:

One 2L rep position – Ray Mallone,

2nd year part time evening student

Different perspective on law school life – significant value to the organization – work ethic – focused on helping with the move

Mr. Levey:

40 years of experience

ANS: Work experience and formal education – value on his informal education form the world of business – 

Mr. Mayer:

Stationed in the army

ANS: Alabama

Weintraub:

Stock broker for 19 years any tips

ANS: no further questions

Denise:

Mr. Malone is in her class – very bright man, a friend

Debuche seconds it

Excellent in the classroom

VOTE:

Malone: 
everyone voted YES 

Andrea motion to waive pros and cons

Candidates for Judicial Review Board: All interested members:

Ashley Parriman:

Served last year – would like to continue serving this year

JR’s comments: serve as an independent arbiter if an organization brings a grievance against SBA.

? – Ramo – situational – disagree with the rest of the panel – 

ANS: would write a dissent

Mayer? – Why do you feel you are good for the position?

ANS: Served on her universities judicial review board, has experience on both levels and also has an interest in working with SBA

Weintraub? – Most challenging issue

ANS: Rape case in college and ended up expelling the student

Mayer? – Name? – Out of order

Derrell Wilson:

Cover letter and resume here – managing editor of the law journal, VP of Balsa, can speak in front of people – not power hungry stands for what he believes in


JR’s comments: they are classmates

JR? – If he did something wrong would he be able to put the friendship aside and say naughty

ANS: He can’t go with him if he did do something wrong – he would not play favoritism – wouldn’t sway members one way or another. He is unbiased straightforward

Andrea? – In work experience what has prepared him the most for this position and why?

ANS: He is the senior paralegal – he is the blame guy and he gets all problems – he is the one who has to determine what the solution is – he has a lot of experience settling disputes and being the problem solver

Wilson and Perriman Congratulations on being confirmed to being associate justices on the judicial review board

Committee Report:

ABA Report by Callan: Fall round table going on Oct. 13-15 – at University of Phili Law School, between First circuit and 11th circuit

Good networking opportunities

The topics this year are National Security, International Law, Civil Litigation, Patent Law, General and Solo Practitioners, Gov’t jobs

Membership report ad of august 2006 – does not include 1st year students – 208 members to 178 members – they were the highest membership in the circuit – its been a pretty big drop – will be making efforts to get more persons to join up

Must pay an additional $20 to renew

If anybody wants to go – see Andre and she wont be there, but she will arrange something for Andrea to go in her place.

Debuche – When?

Andrea is finding out about transportation.

Cost of hotel – is offering up friends and family discount at the Marriott - $39 a night

JR REYNOLDS COMMENT:

ABA can help the SBA, Touro is not in it – no one really knows who we are – the way to get in is to show up to events and get our name out there – SBA will also help with paying for the trip to Phili.

RAMO: Maybe we can use the mailing list to give a general invitation to the general body – to invite them – Rachel will be putting it in the update.

1L amongst us – Jennifer Martin and Andrew Knoff – both picked up packets

Jennifer Martin – moved from Tennessee

Knoff – lives in Centerport – RE Title Company, night student, member of the law student division

All in favor of ending meeting

